




2025 Analysis of Variance 

 

End of Year Summary Statement: 
We have looked at student achievement across the school, comparing the results of all students and separately the results for 
ākonga Māori. There continues to be a consistent, school-wide achievement gap between ākonga Māori and the overall 
student population. While the gap exists across all levels, its size is highly erratic, sometimes dramatically widening (in junior 
and senior cohorts) and sometimes nearly closing (in some middle-years cohorts). This confirms that a challenge in achieving 
equitable outcomes is present across the school, but that success is possible when the right conditions are met. 

There continues to be variability in academic success across the school, suggesting we still have work to do to lift effective 
teaching practices, while also learning the new curricula. This will be a focus across 2026.  

A noticeable impact, that will become more apparent in our data, is our new entrants who are coming into school years 
significantly below school readiness.  We have taken advice about the impact of Covid on this cohort of children, and the 
research that has been done about them as a group. You might like to take time to read about it yourselves here (link to 
come). 
 
As noted in our mid-year statement, the marker posts for student achievement have been changed with the introduction of the 
new curriculum and in many cases the ‘posts’ are harder for our students to attain’ therefore our achievement data has been 
reset in 2025 and this is now considered our new baseline. We are looking forward to seeing positive growth in 2026 as our 
kaiako learn and understand the new curriculum and with Professional Learning and Development on the Science of Learning, 
Structured Literacy across the school and the new Mathematics and Statistics curriculum. 

 

Extended EOY 2025 Data Information 

 

 

https://docs.google.com/presentation/d/1uSAdLH3WuaYNd5K7OnjsyzCUBRucs5IMVKAwujQCQTs/edit?usp=sharing


2025 Analysis of Variance 
 

Mid Year Summary Statement:​
 2025 marks a significant shift in teaching and learning across Aotearoa New Zealand, with the implementation of the refreshed 
English (Y0-6) and Mathematics & Statistics (Y0-8) curricula. These updates, guided by the New Zealand Ministry of Education 
(MoE), bring an adapted focus on progression, coherence, and equity. These developments have impacted the way we 
interpret achievement data. 

To help maintain some consistency in reporting, we have continued using the same assessment tools as in 2024. However, 
under the new curriculum, expectations for achievement have shifted—particularly for our youngest learners, who are now 
expected to grasp more complex concepts earlier in their schooling. As a result, data trends may appear as though 
achievement has declined, when in fact, the bar for achievement has been raised.​
 We continue to prioritise raising achievement for Māori learners. Our engagement with our MAC (Māori Achievement 
Collaborative) advisor, Damon Ritai, supports this kaupapa, helping to grow staff capability in culturally responsive practices 
and deepen our understanding of what success looks like for our ākonga Māori.​
 We are also working alongside Brooke from Potential to Performance, who has undertaken a review of our school-wide data, 
strategies, and practices. Her guidance has informed improvements in our systems, allowing us to streamline practices and 
grow effective strategies that support learners across all levels of the curriculum.​
 A significant and positive development is our ability to now identify and report students working in the ‘Well Above’ category. 
This refinement in our assessment and reporting practices is a reflection of improved teacher judgment and a broader 
understanding of curriculum depth. We anticipate that category language will continue to evolve as the refreshed curriculum 
becomes fully embedded. The MoE has indicated the language will change to the following: 

 



2025 Analysis of Variance 
 

 
We acknowledge that the refreshed curriculum is still in its early implementation stages, and further refinements to assessment 
and reporting practices are expected. We will continue to adapt thoughtfully, always with the aim of ensuring equity, 
excellence, and learner progress for all Puketapu ākonga. 

Extended Mid Year 2025 Data Information 

 
 
 

 

https://docs.google.com/presentation/d/15K51FfBNYhmv0M4WF6JXKfDZWf1WVDsOLpJrPSFwxtw/edit?slide=id.g237d2054d6c_0_94#slide=id.g237d2054d6c_0_94
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Pānui / Reading 

 

Schoolwide Mid Year 2025 End of Year 2025 

Well Above 1.69% 3.48% ↑ 

Above 4.8% 9.36% ↑ 

At 48.59% 43.58% 

Below 32.2% 30.48% 

Well Below 12.71% 13.10% 

 

 Mid Year 2025 End of Year 2025 

At / Above / Well Above 55% 56.42% 

Working Towards / Well Below 45% 43.58% 

 

End of Year 2025 (At/Above/Well Above) 

 Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Schoolwide 

All 51.06% ↑ 56.41% 76.47% ↑ 59.46% ↑ 58.62% 59.19% ↑ 59.18% 41.67% 56.42% 

Māori 42.86% ↑ 64.71% ↑ 87.50% ↑ 52.93% ↑ 46.15% 44.44% ↑ 54.55% ↑ 52.18% ↑ 50.96% ↑ 
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Key Observations 
Schoolwide Progress 

-​ Overall: There is a slight increase of 1.42% in the percentage of all Students achieving At/Above/Well Above across the 
school when comparing Mid Year 2025 to End of Year 2025. 

-​ Ākonga Māori showed stronger schoolwide progress of 3.96%, indicating the overall achievement gap with All Students 
narrowed slightly during the second half of the year.  

All Students Variance by Year Level 

-​ Highest Progress: Year 1 achieved the most significant progress, increasing by 19.06%. Year 3 also saw substantial growth 
at 13.47%. 

-​ Regression: Two year levels showed a decline in the percentage of students meeting the standard: Year 2 -14.59% and 
Year 8 -8.33%. 

-​ Ākonga Māori have made good gains in Reading across the school, achieving at or above in Reading. They are our only 
cohort achieving over 80%. This is something to celebrate. 

-​ All other ākonga Māori year group cohorts have had smaller but positive increases in their achievement data. 
-​ Minimal Change: Year 5 was virtually unchanged -0.38% 

3. Ākonga Māori Variance by Year Level 

●​ Highest Progress: Year 3 saw an extremely large increase of 54.50%, which is the highest progress across all groups and 
year levels. This likely represents a highly focused effort or a significant improvement for this particular cohort. Year 1 also 
showed strong progress at 11.86%. 

●​ Regression (Negative Variance): Similar to All Students, Year 8 -4.82% and Year 2 -2.71% experienced a decline in 
achievement. 

●​ Minimal Change: Year 5 was virtually unchanged +0.15% 
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End of Year recommendations for 2026: 
-​ Staff PLD on the Science of Learning to support our collective growth in knowing how students learn best. This has not 

taken place yet and continues to be important to our collective growth in knowledge and skills.  
-​ Learn about the new SMART assessment tools that the MoE are sending to us. 
-​ Continue to grow knowledge of the new English curriculum refresh goals through Hero. All goals in Hero now come 

directly from the progressions in the refresh and support teaching and learning with specific focus on the goals and next 
steps. Teams can use the information in the goals to inform their planning. 

-​ MoE funding has meant we can continue to employ our specialist literacy teacher Caro for 0.8 in 2026 with a focus on 
Year 0-6 students. 

-​ Early intervention continues to be a focus and we have identified that giving our Y0-1 students the best start they can 
have is vital. This is met with cohorts of students who are years below school readiness at a time when the new 
curriculum is expecting much more of them - this challenge is very real and one we are still grappling with. 

-​ PLD with Senior school in the use of Hero to increase students' use of goal setting and use of Hero to achieve goals in 
Literacy. Use this to grow the school and home learning connection. 

-​ Regular Literacy team hui (x2 per term) to grow and build team knowledge, capacity and pedagogy, alongside school 
Literacy Lead 

-​ Six staff across all team booked to go on Structured literacy PLD in Term 1, and six more will go in Term 2 (MoE provided) 
-​ Work alongside MAC advisor to continue to grow efficacy in the school on cultural capabilities that work for lifting the 

achievement of ākonga Māori. Embed these into our practices. 
-​ Dyslexia PLD focus for staff 
-​ Teaching Observations will take place with coaches and Leaders, and coaching conversations will take place from these. 
-​ Adding in a target of 10% increase of students working at/above/well above by the end of 2026 
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MID YEAR 

 

Mid Year 2025 (At/Above/Well Above) 

 Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Schoolwide 

All 32% 71% 63% 54% 59% 54% 58% 50% 55% 

Māori 31% 62% 33% 44% 46% 39% 52% 57% 47% 

 
Mid Year Actions / What are we doing about it? 

-​ Our Priority Students and Professional Growth Cycle are going to be combined and we will look at using a tool called ‘Impact Sprints’ 
to keep momentum going with supporting each other and tracking progress. 

-​ Continue to use the DIBELS assessment suite, which gives teachers more in depth understanding of exactly what is holding some 
students back from progressing, so that specific interventions can be put in place. 

-​ Staff PLD on the Science of Learning will support our collective growth in knowing how students learn best. 
-​ Birte will be running Gifted & Talented classes and programmes on Wednesday’s and Friday’s. Also, students with learning barriers 

(eg. Dyslexia) will do classes with her that further support these students' progress. Birte has run programmes for Head Office (1-day 
Gifted & talented school) and Project D (1-day Dyslexia school) in her previous job so is very skilled at this. 

-​ MoE funding has meant we could employ Caro for 0.9 this year with a special focus (MoE directed) on Year 0-2 students. 
-​ Growing knowledge of the new English curriculum refresh through Hero. All goals in Hero now come directly from the progressions in 

the refresh and support teaching and learning with specific focus on the goals and next steps. Teams can use the information in the 
goals to inform their planning. 
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Tuhituhi/ Writing 

 

Schoolwide Mid Year 2025 End of Year 2025 

Well Above 0.28% 0.85% ↑ 

Above 2.82% 6.2% ↑ 

At 39.55% 34.65% 

Working towards 33.9% 34.93% 

Well Below 23.45% 23.38% 

 

Schoolwide Mid Year 2025 End of Year 2025 

At/ Above / Well Above 42.65% 41.7% 

Working Towards / Well Below 57.35% 58.31% 

 

End of Year 2025 (At/Above/Well Above) 

 Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Schoolwide 

All 41.38% 53.85% 58.82% 30.55% 41.38% 38.77% 42.85% ↑ 33.34% 41.7% 

Māori 20% 25% 52.94% ↑ 25% 17.64% 30.77% 52.02% 39.13% ↑ 33.78% 

 



2025 Analysis of Variance 
 

Key Observations 

Schoolwide Progress 

-​ All Students: Writing achievement for All Students saw a small schoolwide decline of 1.30% over the second half of the 
year. 

-​ Māori Students: Achievement for Māori students also declined slightly, with a change of 0.22% schoolwide. This minimal 
net change suggests that overall progress was flat or positive growth in some year levels was offset by significant 
declines in others. 

All Students Variance by Year Level 

-​ Significant Declines (Regression): The largest drops were observed in Year 5 -17.62% and Year 3 -15.18%. Both of these 
groups showed very high achievement at mid-year (59% and 74% respectively), suggesting a potential challenge in 
maintaining high achievement or a shift in the final assessment data. 

-​ Progress (Positive Variance): Achievement increased in Year 8 +5.34%, Year 4 +3.55%, Year 7 +2.85%, and Year 1 
+2.38%. These year levels appear to have made positive growth in the second half of the year. 

Māori Students Variance by Year Level 

-​ Highest Progress: Year 3 achieved the most significant progress, increasing by almost +20%. Year 7 +12.02% also 
showed excellent double-digit growth. Year 4 +6.00% and Year 6 +2.77% also had positive variance. 

-​ Significant Declines (Regression): Large declines were seen in Year 2 -22% and Year 1 -18.00%. This suggests a 
substantial challenge for junior ākonga Māori in writing in the second half of the year. Year 8 -10.87% and Year 5 -9.36% 
also declined. 

End of Year recommendations: 

-​ Science of Learning PLD 
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-​ Growing knowledge of the new English curriculum refresh through Hero. All goals in Hero now come directly from the 
progressions in the refresh and support teaching and learning with specific focus on the goals and next steps. Teams 
can use the information in the goals to inform their planning. 

-​ In Year 0-4, teachers are implementing Dr Helen Walls writing programme, which aligns with the curriculum refresh and 

is based in the Science of Learning, to complement our other structured literacy programmes. 
-​ In Year 5-8, the team goal focus continues to be improving writing achievement by increasing transcription (spelling, 

handwriting) and sentence structure skills through engaging tasks.  
-​ PLD with Senior school in the use of Hero to increase students' use of goal setting and use of Hero to achieve goals in 

Literacy. Use this to grow the school and home learning connection. 
-​ Regular Literacy team hui (x2 per term) to grow and build team knowledge, capacity and pedagogy, alongside school 

Literacy Lead 
-​ Six staff across all team booked to go on Structured literacy PLD in Term 1, and six more will go in Term 2 (MoE provided) 
-​ Work alongside MAC advisor to continue to grow efficacy in the school on cultural capabilities that work for lifting the 

achievement of ākonga Māori. Embed these into our practices. 
-​ Dyslexia PLD focus for staff 
-​ Teaching Observations will take place with coaches and Leaders, and coaching conversations will take place from these. 
-​ Adding in a target of 10% increase of students working at/above/well above by the end of 2026 
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MID YEAR 

 

Mid Year 2025 (At/Above/Well Above) 

 Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Schoolwide 

All 39% 58% 74% 27% 59% 42% 40% 28% 43% 

Māori 38% 47% 33% 19% 27% 28% 40% 50% 34% 

 
Mid Year Actions / What are we doing about it? 

-​ Our Priority Students and Professional Growth Cycle are going to be combined and we will look at using a tool called ‘Impact Sprints’ 

to keep momentum going with supporting each other and tracking progress. 
-​ In Year 0-4, teachers are implementing Dr Helen Walls writing programme, which aligns with the curriculum refresh and is based in 

the Science of Learning, to complement our other structured literacy programmes. 
-​ In Year 5-8, the team goal focus continues to be improving writing achievement by increasing transcription (spelling, handwriting) 

and sentence structure skills through engaging tasks.  
-​ In Year 6-8, implementing assessment practices that match, including the Curriculum Based Measures (CBM) to give feedback on 

progress on spelling and sentence structure. This has also been introduced to the Year 4-5 cohort. 
-​ Growing knowledge of the new English curriculum refresh through Hero. All goals in Hero now come directly from the progressions in 

the refresh and support teaching and learning with specific focus on the goals and next steps. Teams can use the information in the 
goals to inform their planning. 

-​ 35 new Chromebooks purchased to put into the Year 4-5 cohort to support learning 
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Pāngarau / Mathematics 

 

Schoolwide Mid Year 2025 End of Year 2025 

Well Above 1.13% 3.2% ↑ 

Above 3.94% 7.47% ↑ 

At 41.97% 39.47% 

Working Towards 34.93% 34.67% 

Well Below 18.03% 15.2% 

 

Schoolwide Mid Year 2025 End of Year 2025 

At/ Above / Well Above 47.04% 50.15% 

Working Towards / Well Below 52.96% 49.87% 

 

End of Year 2025 (At/Above/Well Above) 

 Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Schoolwide 

All 48.94% ↑ 56.41% ↑ 61.76% ↑ 48.66% 56.9% 52% 34.7% ↑ 45.84% 50.15% ↑ 

Māori 42.86% ↑ 52.94% ↑ 75% ↑ 35.29% 46.16% 33.33% ↑ 31.82% 43.48% 42.04% ↑ 
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Key Observations 

Schoolwide Progress 

-​ All Students: Mathematics achievement saw positive progress schoolwide, increasing by +3.15% over the 
second half of the year. 

-​ Ākonga Māori: Achievement for Ākonga Māori also showed positive progress, increasing by +3.04%. The 
progress rates for both groups were virtually identical, meaning the schoolwide achievement gap did not 
widen but also did not significantly narrow. 

All Students Variance by Year Level 

-​ Highest Progress: The most significant progress was made by Year 1 +10.94%, followed by Year 2 +6.41% and 
Year 3 +4.76%. This indicates moderate to strong growth in the junior and middle school during the second 
half of the year. 

●​ Regression (Negative Variance): Three year levels experienced a decline in achievement: Year 8 -4.16%, Year 
4 -2.34%, and Year 6 -1.0%. 

●​ Minimal Change: Year 5 was nearly flat +0.9%. 

Māori Students Variance by Year Level 

-​ Highest Progress: Year 2 achieved the largest growth, increasing by +17.94%. Year 1 +11.86% and Year 3 +10.00% 
also showed excellent double-digit growth. Year 6 +5.33% saw positive gains. 

-​ Regression (Negative Variance): The largest decline for any group was observed in Year 8 -8.52%, which is 
nearly double the decline seen in All Students for the same year level. Year 4 -1.71% also declined, and Year 7 
was essentially flat 0.18%. 
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Overall, the Mathematics data shows clear success in accelerating the achievement of junior students (Years 1-3) 
for both All Students and Māori Students, but highlights significant challenges in maintaining or lifting achievement 
in the senior school (Years 4, 7, and 8). 

 
End of Year recommendations: 

-​ PLD with Fiona Smale (MoE) continues in 2026, with two more TOD’s focussed on learning the new Mathematics & 
Statistics curriculum. 

-​ Maths unit holder continues to work alongside others Maths leads in New Plymouth at termly one-day PLD sessions and 
brings learning back to school 

-​ Growing knowledge of the new Mathematics & Statistics curriculum refresh through Hero. All goals in Hero now come 
directly from the progressions in the refresh and support teaching and learning with specific focus on the goals and next 
steps. Teams can use the information in the goals to inform their planning. 

-​ PLD with Senior school in the use of Hero to increase students' use of goal setting and use of Hero to achieve goals in 
Mathematics. Use this to grow the school and home learning connection. 

-​ Specialist Mathematics teacher working with target small groups of tier 2 students in Y3-6 across the year (MoE funded). 
This teacher will attend PLD sessions and bring their learning back to staff hui. 

-​ Specialist Mathematics teacher working with target small groups of tier 2 students in Y7-8 across term 1-3 (MoE funded). 
This teacher will attend PLD sessions. 

-​ Numicon (Y0-3) and Oxford Mathematics (Y4-8) will continue as supplementary programmes to our Mathematics and 
Statistics curriculum. 

-​ Teaching Observations will take place with coaches and Leaders, and coaching conversations will take place from these. 
-​ Adding in a target of 10% increase of students working at/above/well above by the end of 2026 
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MID YEAR 

 

Mid Year 2025 (At/Above/Well Above) 

 Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 Schoolwide 

All 38% 50% 57% 51% 56% 53% 32% 50% 47% 

Māori 31% 35% 65% 37% 46% 28% 32% 52% 39% 

 
Mid Year Actions / What are we doing about it? 

-​ Our Priority Students and Professional Growth Cycle are going to be combined and we will look at using a tool called ‘Impact Sprints’ 
to keep momentum going with supporting each other and tracking progress. 

-​ New Maths programmes chosen and implemented across the school: Y0-3 Numicon and Y4-8 Oxford Maths. Both have supporting 
materials or a workbook, and an online component. Teams are working on getting to know these and the feedback has been 
positive. 

-​ In Year 0 there is a focus on ‘Firm Foundations through Numicon’, which includes hands on work, increasing mathematics vocabulary, 
identifying patterns, and using big objects integrated into Learning through Play 

-​ Maths unit holder attending PLD sessions and sharing new ideas to plan and deliver effective maths programmes. 
-​ Growing knowledge of the new Mathematics & Statistics curriculum refresh through Hero. All goals in Hero now come directly from 

the progressions in the refresh and support teaching and learning with specific focus on the goals and next steps. Teams can use 
the information in the goals to inform their planning. 

-​ Two PLD days booked for the second half of the year that will focus on the refreshed Maths curriculum; teaching and learning using 
the new progressions alongside the programmes we have chosen. 
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Report on how the school has given effect to Te Tiriti o Waitangi. 

Puketapu School strives to create a learning environment that upholds Te Tiriti o Waitangi. 

We demonstrate our commitment Te Tiriti o Waitangi through a range of initiatives and practices.  

 

Working to ensure our plans, policies and local curriculum reflect local tikanga Māori, 
mātauranga Māori and te ao Māori 

The Principal fosters a collaborative culture by participating in the Māori Achievement Collaborative 
(MAC) and bringing valuable insights, from MAC, to enhance Māori student achievement. 

School leadership, including teachers and the Senior Leadership Team (SLT) actively participate in 
understanding and fulfilling their obligations to Te Tiriti o Waitangi within the school environment. 

These are demonstrated in our strategic aims and the involvement of local hapū in developing our 
cultural narrative, which is interwoven throughout our kura. 

One management unit for championing Kapa Haka schoolwide, and a Within School Leader 
position that includes supporting staff to further the aspirations of our Māori akonga through te reo 
me ona tikanga Māori. 

 

Taking all reasonable steps to make instruction available in te reo Māori  

Staff are learning te Reo Māori, from beginner to advanced/fluent levels. 

Implementation of Te reo Māori me ōna Tikanga programme in all classes to ensure we deliver on 
our level 4(b) commitments - all our students study te reo Māori as a separate subject for at least 
three hours per week 

 

Achieving equitable outcomes for Māori students 

Approximately 40% of our roll identify as Māori and 40% as NZE, therefore it is vital to the success of 
our school to ensure Māori students thrive. 

Achieving equitable outcomes is at the heart of our strategy. 

 

These actions directly align with the partnership, participation and protection principles of Te Tiriti o 
Waitangi. We actively collaborate with whānau, integrate Māori perspectives into our curriculum 



 
 

 

and work to address educational disparities to ensure equitable opportunities and outcomes for all 
students.  
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GOOD EMPLOYER STATEMENT 

Puketapu School board acts as a good employer and takes all reasonable steps to build working 
relationships based on trust, confidence, and good faith. The board treats employees fairly and 
properly in all aspects of their employment as required by the Public Service Act 2020, and 
complies with legislation on employment and personnel matters. The board complies with the 
conditions contained in employment contracts for teaching and non-teaching staff. 

To achieve this, the board: 

● appoints a member to be the EEO officer (the Principal) 
● shows commitment to equal opportunities in all aspects of employment including 

recruitment, training, promotion, conditions of service, and career development 
● selects the person most suited to the position in terms of skills, experience, qualifications, 

and aptitude 
● recognises the value of diversity in staffing (for example, ethnicity, age, gender, disability, 

tenure, hours of work, etc.) and the employment requirements of diverse individuals/groups 
● ensures that employment and personnel practices are fair and free of any bias. 

The board delegates the recruitment and appointment process to the principal and senior 
management but may be represented in appointment committees. The board and delegate(s) 
endeavour to appoint appropriately trained and qualified staff to all teaching and non-teaching 
positions, and to find the best person for the position. 

The Equal Employment Opportunities policy ensures that all employees and applicants for 
employment are treated according to their skills, qualifications, abilities, and aptitudes, without bias 
or discrimination. All schools are required by the Public Service Act to be “good employers”, that is: 

● to maintain, and comply with their school's Equal Employment Opportunities policy, and 
● to include in the annual report a summary of the year’s compliance. 

To achieve this, the board: 

● appoints a member to be the EEO officer – this role may be taken by the principal 
● shows commitment to equal opportunities in all aspects of employment including 

recruitment, training, promotion, conditions of service, and career development 
● selects the person most suited to the position in terms of skills, experience, qualifications, 

and aptitude 



 
 

● recognises the value of diversity in staffing (for example, ethnicity, age, gender, disability, 
tenure, hours of work, etc.) and the employment requirements of diverse individuals/groups 

● ensures that employment and personnel practices are fair and free of any bias. 

 

Our full Equal Employment Opportunities Policy, Employer Responsibility Policy and all related 
policies can be found on SchoolDocs, the online policy and procedure service for schools. 
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Kiwisport Statement 2025 
 
The Kiwisport component of the School’s operational grant for 2025 was $12,345. 
 
Sport plays a vital role in developing children’s teamwork, confidence, resilience, and overall 
wellbeing. Physical activity supports healthy lifestyles while teaching valuable life skills such as 
perseverance, sportsmanship, and coping with challenges. 
 
This year, Kiwisport funding was used to resource Learning Assistants to supervise students 
during morning and lunchtime play. We funded a management unit for a teacher to act as 
Sports Coordinator, supporting participation in touch rugby, netball, indoor netball, basketball, 
miniball, and winter and summer hockey. Many students took part in Bell Block Touch Rugby in 
Terms 1 and 4, increasing parent involvement through coaching. Students also participated in 
rugby league, rugby union, football, and cricket with local clubs. 
 
A further management unit supported our Health & P.E Leader to continue developing sporting 
skills across the school, alongside visits from external sports experts. Funding was also used to 
reduce financial barriers by covering team fees for families in need. 
 
In the coming year, we aim to further strengthen sporting opportunities within our school and 
community to increase participation and enhance the health and wellbeing of our students 
and whānau.  
 
We are very grateful for the Kiwisport funding, which makes a significant difference to our kura 
and community. 
 
 
Katherine Pascoe 
Tumuaki 
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