






















































 
 

Puketapu School 
Dillon Drive 

Bell Block 
New Plymouth 4312 

  
Ph: (06) 755 0973 

Mob: (027) 755 0973 
office@puketapu.school.nz 

Kiwisport Statement 2025 
 
The Kiwisport component of the School’s operational grant for 2024 was $6341.08 
 
Engaging in sports fosters crucial life skills for children, promoting teamwork, discipline, and 
resilience. Physical activity enhances overall health, combating sedentary lifestyles. It instils a 
sense of accomplishment, boosting confidence and self-esteem. Moreover, sports teach 
valuable lessons about winning graciously, handling defeat, and navigating challenges, 
shaping well-rounded individuals. 
 
The Kiwisport Funding received by our kura this year was spent by the school on resourcing 
Learning Assistants to oversee students in the morning and lunch playtimes. 
 
We funded one management unit for one of our teachers to be the Sports Coordinator for 
external sports.  This person has supported and encouraged involvement in school teams for 
touch rugby, netball, indoor netball, basketball, miniball, winter and summer hockey. A large 
percentage of our students played in the local Bell Block Touch Rugby competitions in Terms 1 
and 4.  Building teams has also increased the number of parent coaches involved and  our 
school. We also had students playing rugby league, rugby union, football and cricket for local 
Bell Block and New Plymouth sports clubs.  
 
We resourced one management unit for our Health & P.E Leader to continue to develop our 
sporting skills here at Puketapu School. Additionally, external sportspeople and experts with 
specific sporting skills have been invited to support and encourage our students' development. 
 
We also used some of the funding to make sure team fees were not a barrier to children who 
wanted to play in a team where family finances would not stretch this far. 
 
In the coming year, we plan to further cultivate and encourage sports both within our school 
and our wider community. By enhancing sport, we aim to not only elevate the quality of 
recreational sports but also boost participation in organised sports. Ultimately, we believe this 
will contribute to the overall health and wellbeing of our students and whānau. 
 
Thank you for the Kiwisport funding for our kura. This funding makes a big difference in the 
well-being of our children at school and in our community. 
 
 
Katherine Pascoe 
Tumuaki 
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GOOD EMPLOYER STATEMENT 

Puketapu School board acts as a good employer and takes all reasonable steps to build working 
relationships based on trust, confidence, and good faith. The board treats employees fairly and 
properly in all aspects of their employment as required by the Public Service Act 2020, and 
complies with legislation on employment and personnel matters. The board complies with the 
conditions contained in employment contracts for teaching and non-teaching staff. 

To achieve this, the board: 

●​ appoints a member to be the EEO officer (the Principal) 
●​ shows commitment to equal opportunities in all aspects of employment including 

recruitment, training, promotion, conditions of service, and career development 
●​ selects the person most suited to the position in terms of skills, experience, qualifications, 

and aptitude 
●​ recognises the value of diversity in staffing (for example, ethnicity, age, gender, disability, 

tenure, hours of work, etc.) and the employment requirements of diverse individuals/groups 
●​ ensures that employment and personnel practices are fair and free of any bias. 

The board delegates the recruitment and appointment process to the principal and senior 
management but may be represented in appointment committees. The board and delegate(s) 
endeavour to appoint appropriately trained and qualified staff to all teaching and non-teaching 
positions, and to find the best person for the position. 

The Equal Employment Opportunities policy ensures that all employees and applicants for 
employment are treated according to their skills, qualifications, abilities, and aptitudes, without bias 
or discrimination. All schools are required by the Public Service Act to be “good employers”, that is: 

●​ to maintain, and comply with their school's Equal Employment Opportunities policy, and 
●​ to include in the annual report a summary of the year’s compliance. 

To achieve this, the board: 

●​ appoints a member to be the EEO officer – this role may be taken by the principal 
●​ shows commitment to equal opportunities in all aspects of employment including 

recruitment, training, promotion, conditions of service, and career development 
●​ selects the person most suited to the position in terms of skills, experience, qualifications, 

and aptitude 
●​ recognises the value of diversity in staffing (for example, ethnicity, age, gender, disability, 

tenure, hours of work, etc.) and the employment requirements of diverse individuals/groups 
●​ ensures that employment and personnel practices are fair and free of any bias. 

 

Our full Equal Employment Opportunities Policy, Employer Responsibility Policy and all related 
policies can be found on SchoolDocs, the online policy and procedure service for schools. 
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2024 End year Achievement
 



Tuhituhi - Whole School

End 2024 At/Above =  58% End 2023 At/Above = 56%
End 2024 At/Above =  58%



Pānui Whole School

End 2024 At/Above =  72.5% End 2023 At/Above = 65%
End 2024 At/Above =  72.5%



Pāngarau Whole School

End 2024 At/Above =  69% End 2023 At/Above = 70%
End 2024 At/Above =  69%



End of Year Summary Statement
In all foundation areas of Reading, Writing and Mathematics we have made progress from mid year to the end of year 2024. The 
overall trends show we need to continue building on our students’ achievement data from year to year in Writing and 
Mathematics. 

We are pleased to note that there has been progress in Pānui  over one year and are hopeful this trend will continue. We believe 
that the trend in Pānui is a result of the years of learning and embedding Science of Reading practices, including Structured 
Literacy across our school. We are well placed, due to the early adoption of this evidence-based practice, to continue growing 
this now Ministry directed pedagogy. In 2025 we are aiming for a minimum improvement of 10% in this subject area. When we 
achieve this, the school wide data will be over 80% achieving at or above. 

In Tuhituhi, we are currently at  the same achievement level as we were at the end of the year 2023. A new Science of Writing 
approach, including an explicit Sentence Structure programme was introduced midway through 2024, to target the teaching and 
learning in this subject area. Anecdotal evidence shows more engagement of students and better quality work produced. We are 
looking forward to this programme having an impact on the Tuhituhi data from the end of the year 2024 to the end of the 2025, 
allowing us to make a minimum of 10% progress.

In Pāngarau, we have made progress from our mid year data and are now sitting at the same achievement level as at the end of 
2023. As the new resourcing and curriculum has been released, we have been exploring what this will mean for our school. The 
Teina Team have been trialling the resource and programme of Numicon with success. An aim for a minimum of 10% increase in 
2025 would place us close to 80% in this subject area.
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